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The International Market – An Overview 

The past twelve months have been an interesting time for the international legal recruitment market. 

The decision of the citizens of the United Kingdom (UK) to leave the European Union (EU), is the first step in a 

process that is likely to lead to the biggest demerger in history: the world’s fifth largest economy leaving the 

world’s largest economic grouping.  

The vote to exit the EU has caused significant market volatility, and there will be continuing uncertainty during 

the lengthy period in which post-exit arrangements are negotiated.  

Meanwhile, the election of Donald Trump in the United States (US) brought another level of uncertainty that 

caused market fluctuations and delayed business planning decisions. As we continue to navigate the post-US 

election landscape, many questions remain regarding the potential policy direction of a Trump administration. 

We are almost one-hundred days into a Trump presidency, and any forward-looking analysis is inherently 

uncertain.  

All this volatility has had a noticeable effect on the hiring patterns of the UK and US law firms we partner with. 

They have certainly become a little more selective in the candidates they are looking to hire and less likely to 

consider speculative applications. However, the Irish market appears to have been less affected. There still 

exists a strong demand, among the commercial firms, for lawyers across all practice areas, but most notably 

those with aviation, property and investment funds experience. We are also working with several financial and 

commercial clients, who are seeking in-house counsel. The market is certainly a positive one for candidates, and 

we expect the squeeze on legal talent, to continue into the near future.  
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The Irish Market – An Overview 

Aperture Partners is witnessing a strong demand in 2017 for lawyers with investment funds and aviation 

experience. In addition, the demand for lawyers with commercial real estate experience has dramatically 

improved. This doesn’t come as a surprise, given that the downturn of 2008 was one that most significantly 

affected the property market, resulting in a notable absence of lawyers qualifying, and practicing, within this 

space. As the property market has strengthened, so too has the demand for property lawyers. Lawyers with a 

commercial property background are particularly in demand from the larger practices, and we expect this 

demand to continue for the foreseeable future. 

In addition, we have noticed an increased demand for insurance lawyers, with both contentious and non-

contentious experience. Despite the headline news of AIG relocating to Luxembourg, the Irish insurance market 

remains resilient, if not positive, and we have numerous opportunities for insurance lawyers with both private 

practice and commercial clients. 

One niche practice area that is likely to grow in the coming years will be financial services regulation. It is a 

practice area that law firms are increasingly paying attention to, and organically looking to grow. If Dublin can 

position itself as the jurisdiction of choice, for firms fleeing London post-Brexit, the appetite for financial services 

lawyers, with regulatory exposure, is likely to increase also.  

Private Practice 

 Dublin Regional 

Partner €155k+ 90k+ 

Associate 7+ PQE €80k - €100k+ €62k - €70k+ 

Associate 6 PQE €75k - €92k €57k - €65k 

Associate 5 PQE €70k - €87k €52k - €60k 

Associate 4 PQE €65k - €82k €47k - €55k 

Associate 3 PQE €60k - €77k €42k - €50k 

Associate 2 PQE €55k - €72k €39k - €47k 

Associate 1 PQE €50k - €67k €35k - €43k 

NQ €45k - €65k €33k - €40k 

Trainee €32k - €48k €25k - €35k 

 

Legal Support Staff: 

 Dublin Regional 

Legal Secretary €22k - €50k €20 - €38k 

Paralegal/ Legal Executive €27k - €55k €22k - 45k 

 
 



 
 

The UK Market – An Overview 

The decision to open a London office for Aperture Partners was a very natural one. Aperture Partners primarily 

focuses on the banking, finance and legal industries, and since 2008 we have witnessed a large proportion of 

Irish professionals from these sectors, relocating to the City. The ambition of Aperture Partners has been to act 

as a bridge between Irish candidates and law firms, as well as banks and financial institutions, located in the 

City.  

Throughout 2015 and early 2016, the appetite from London firms for Irish lawyers was extremely positive. Irish 

candidates, particularly those from the larger commercial practices, were highly sought after by the major law 

firms. There was certainly a hunger among the Magic Circle, Silver Circle and US firms we work with, to hear 

from potential candidates from the leading Irish practices, even if an application was speculative in nature. 

Candidates from the larger Irish firms, with corporate, banking or finance experience, were in strong demand. 

However, there has been a noticeable change in atmosphere post Brexit. Although Irish candidates are still in 

strong demand, UK and US firms in the City have become more specific about what type of candidate they are 

looking for. The London firms we are working with have become more precise about the skillsets they require, 

and where gaps exist in particular practices.  

While candidates from Magic Circle, Silver Circle or premier Irish firms, tend to be particularly sought after, 

many U.S. firms have demonstrated a willingness to look beyond this traditional candidate base, in an effort to 

address the current squeeze on legal talent. 

The market leading salaries offered by most U.S. firms, as well as the international dimension to the majority of 

work undertaken, continues to drive candidate appetite for roles with U.S. firms in London. 

As the market becomes less homogeneous, and with the traditional dominance of many domestic firms 

increasingly being challenged, the demand for quality candidates, from those law firms originating on both sides 

of the Atlantic, shows no sign of abating. 

 

 Magic Circle Silver Circle US Firms  City Firms 

Partner £220k+ £170k+ £200k - £250k+ £95 - £200k+ 

Associate 6+ PQE £137k - £150k+ £101k - £125+ £115k - £170k+ £70k - £130k+ 

Associate 5 PQE £120k - £137k £95k - £118k £105k - £159k £60k - £119k 

Associate 4 PQE £110k - £127k £88k - £110k £96k - £150k £54k - £108k 

Associate 3 PQE £108k - £120k £82k - £100k £87k - £140k £48k - £97k 

Associate 2 PQE £98k - £110k £74k - £91k £77k - £130k £42k - £86k 

Associate 1 PQE £87k - £95k £68k - £79k £72 - £121k £40k - £77k 

NQ £78k - £85k £65k - £71k £70k - £115k £38k - £71k 

 

 

  



 
 

Conclusion 

Although we continue to foster and develop our relationships with international firms, we are probably having 

just as many conversations, with Irish lawyers who have spent a number of years in the UK, the Middle East, 

Australia or New Zeeland, now contemplating a return home. There is a demographic of Irish lawyers who left 

the Dublin market, after the financial crisis, who, for professional and personal reasons, are at a stage whereby 

they are giving serious consideration as to where their future lays. Brexit has certainly focused the minds of Irish 

lawyers in the UK, but not necessarily forced their hand. Having an office in London assists us in reaching and 

servicing that diaspora.  

An interesting consequence of Brexit, is that we are now seeing an increasing number of international 

professionals, in law, banking and finance, consider Dublin as a possible alternative to London. Ireland is 

committed to the European Union, and that commitment, is very reassuring, for a lot of candidates from other 

European countries, and our London office serves as a key hub for our engagement with these candidates.  

Brexit has prompted an examination by most UK law firms as to how they are doing business internationally. 

Doing more business in Ireland is something that is certainly being considered. 

In the first six months of 2016, nearly two-hundred solicitors from the UK were admitted to practice in Ireland. 

This was more than three times the total at the same stage the previous year, when the number was less than 

fifty. The then pending Brexit vote was cited as the primary reason for seeking admission in Ireland. More than 

one hundred solicitors from Freshfields Bruckhaus Deringer, one of the largest law firms in the world, have 

joined the Rolls in the past year, with over eighty joining from Eversheds Sutherlands, which already has an 

office in Dublin. These new joiners to the Rolls certainly make the news, but behind the scenes, a number of UK 

firms have already been quietly expanding their Irish operations. DWF, Kennedys and BLM have discreetly been 

expanding their Dublin practices. In fact, DWF recently merged with Belfast firm, C&H Jefferson, thereby 

affording potential clients an all-island offering.  

However, we do expect at least one major UK firm to announce their impending arrival in the Irish market 

shortly, while another firm we spoke to, have definite intentions to establish an Irish foothold. 

A decade ago, a handful of international firms operating in the German market. Currently over one hundred 

global law firms operate with an office in at least one German city. Ireland hasn’t experienced anywhere near 

that level of market penetration yet, and is unlikely to do so in the near future. However, when you look at the 

success that international firms such as Dechert, Walkers and Maples have had through their Irish operations, 

there is no reason to suggest that other international law firms couldn’t enjoy similar growth, through an Irish 

offering. When it comes to offering potential clients a range of jurisdictional locations through which their 

businesses and transactions can be channelled, some UK law firms may start to consider an Irish office, of 

whatever size, to be an attractive proposition to global clients.  This phenomenon is likely to have a dramatic 



 
 

impact on the legal recruitment market, being most acutely felt by those in larger commercial practices, who 

may experience increased pressure to draw from a similar pool of legal talent.   

About Us 

Aperture Partners is an international provider of search and advisory services to a diverse client base. 

Our goal is to develop lasting partnerships, built upon our core values of integrity, honesty and a commitment 

to excellence. 
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Barry leads the legal and regulatory practice of Aperture Partners. He is a solicitor member of the Law 

Society of Ireland, the Dublin Solicitors Bar Association and the Employment Law Association of Ireland. 

 

A highly networked lawyer, with deep sectoral knowledge, Barry primarily focuses his search function on 

the domestic and international placement of Irish qualified candidates. Barry continues to maintain his 

legal practice, advising on a on a wide range of commercial, employment, recruitment and industrial 

relations issues.  

Barry was educated at the National University of Ireland, Galway, the University of London, Trinity 

College Dublin, the Law Society of Ireland, the Honorable Society of Kings Inns and University College 

Dublin. 
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