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Y
ou might guess that law firm
Eugene F Collins has been around
for a long time by the name of its
building – Temple Chambers. The

office is located on Burlington Road, a
stretch of Dublin 4 that has seen more
than its fair share of development and
redevelopment in the past 50 years.
The Bank of Ireland HQ is practically

in the back garden and AIB’s
Bankcentre is a stroll down the road.
EFC has been at the heart of Dublin’s
commercial activity since Victorian
times, without ever stretching for the
top table.
Managing partner David Hackett

(pictured, right) makes no apology for
the firm not joining the growth spurt,
though he acknowledges that mid-tier
firms like EFC may have to review their
options in future years.
According to the last count in the

Law Society directory, EFC had 24
partners and 23 other solicitors. The
largest firms in Dublin have four times
that number of legal professionals, but
even the goliaths can’t do everything.
Hackett’s speciality is intellectual
property and technology – he’s a go-to
guy for businesses with problems
relating to trademarks copyright,

licensing and distribution and
ecommerce issues.
There are a lot of other strings to the

EFC bow. The firm receives a lot of
instructions from banks, and corporates
value EFC’s advice on governance
issues. The firm gets its fair share of
property work and has a long-

established reputation in commercial
litigation and employment law.
Like any legal business, when the

economy is buoyant so is EFC. “What
we have seen in the past year is
consistent and sustainable activity,” says
Hackett. “From my perspective, what’s
been most pleasing is that we have seen
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all areas humming as opposed to some
areas having a great year and
wondering whether that’s going to
continue.”
In Hackett’s view, the step-up in

2015 from 2014 was very tangible.
“Two years ago property and litigation
were doing well but corporate was
slower. That changed in 2015, with
very good levels of corporate activity,
from M&A to commercial advices.
That’s an engine for the firm and when
that’s going well we can build other
areas too.”

H
ackett describes Eugene F Collins as
being one of the larger medium-
sized firms, on the next tier down

from the Big 6. “There is spill-down
from work that those large firms have
and we will always have particular
clients who prefer to be serviced by a
medium-sized firm. However, other
clients will say they really want to go to
one of the Big 6.
“When those firms are very busy, you

get opportunities where certain clients
will look at you again, perhaps because

of their experience with fees or service.
The reality is that the economic
recovery is going very well. I think it
probably hit the larger firms first and
then it floated out to the medium-sized
firms, and we are all benefiting from
that improvement.”
For the past decade, the banking

sector has been manna from heaven for
Dublin’s commercial law fraternity.
First there was all the borrowing on
the way up, followed by the debt
unwinding and restructuring on the
way down.
According to Hackett: “Banking has

been a very strong area for us over the
last number of years, and did well even
in the downturn, with the financial
institutions having to deal with the
issues that they had. We invested in
retaining staff and moving people into
that area, and that worked well for us.
“My own area of data protection and

privacy has seen very major growth in
the past two years. With so much
business being conducted online, and
everything going through computers,
clients have decided it’s an area of

regulation they need to get in order.
We have trained up people to move
them into this area, redeploying
instead of hiring in.”

T
he banks and Nama’s disposal of
huge portfolios of properties and
property loans – often with overseas

buyers at the other end – continued
apace through 2015. “From what we
have seen so far it looks like 2016 is
going to be another busy year,” says
Hackett. “There will be a tapering off
at some stage but there is still plenty to
be worked out. Some of the banks have
done a certain amount but other banks
still have issues to work through.”
Despite the current buoyant trade,

operating through decades of boom
and bust in Ireland’s open economy has
imprinted a cautious corporate
mindset on EFC.
“There is a very strong culture within

the firm in terms of the way that we do
business,” Hackett explains. “I suppose
that’s a combination of enjoying what
we do, and wanting to do the best job

continued on page 64
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for our clients and for ourselves, and
maintaining control of our own destiny.
So we have always been more interested
in sustainable, organic growth as
opposed to a plan to double the size
of the firm in the next five years.”
Nevertheless, Hackett concedes that

growth through merger hasn’t been
ruled out. “I believe you are going to see
consolidation in the legal market place.
I think some big firms are looking at
merger possibilities, or there might be
mergers at the mid-market level, and
that’s something we would be very alive
to.”

H
ackett makes the point that for top-
end legal business size does matter,
particularly with international

clients. “They want to see how many
lawyers you have, and their
requirement might be 150 or 200.
There is a size-related calling card
that enables you to get across the
door with certain clients.
“With state work too that goes to

tender, increasingly you are seeing
financial thresholds that have to be met,

numbers of solicitors in particular areas
etc. There is no doubt that the larger you
are, the easier it is to tick the box.”
Salary escalation is another pinch

point in the mid-tier sector. “It’s a
balancing act for every law firm,” says
Hackett. “You have to be aware of what
is going on in market so you can do the
best you can for the people you want to
retain. In tandem you have to look at
your own business and that’s something
we have always done and cut our cloth
accordingly.
“Young solicitors are very conscious

of work life balance and it’s not just a
question of the hours they have to
work. There is a real issue for younger
lawyers now about the quality of work
they can do to develop their career.
That’s something I would be very
confident that we can offer.”
Still, like every other business, law

firms have to turn a profit. Clients are
constantly trying to drive down their
fee costs, and in response law firms
have to become more efficient. If they
don’t, someone else will win the tender.
“Obviously in merger situations there

are opportunities to centralise certain
costs,” says Hackett. “Firms concerned
about their profitability would be
driven by that. We have gone through a
couple of lean years, and people haven’t
forgotten the lessons they learnt. Rising
costs are something that would concern
every managing partner, as well as
client opportunities that are size-related.”

B
yrneWallace is further up the feeding
chain from Eugene F Collins, with 32
partners and 62 other solicitors at the

last count. The firm had its origins as a
commercial property practice and has
evolved into a full-service firm, with a
strong position in venture capital,
particularly in the life sciences area, and
structured finance.
Managing partner Catherine Guy
is a commercial property specialist.
The only female boss of a large firm,
Guy is proactive about revving up her
colleagues, with the firm rolling out a
leadership programme in 2015
consisting of seven half-day modules.
All the partners participated and
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associates took some of the modules as
well.
“The idea is to provide our lawyers

with a much broader and deeper
understanding of finances, balance
sheets, P&L’s and other issues that
affect business,” Guy explains. The
programme also explored how lawyers
can recognise their leadership
ambition and how they structure
their careers and their daily working
life to achieve their goals. This involved
‘360 reviews’ of anonymous feedback
about how individuals are perceived
by their peers.

A
ccording to Guy: “You can imagine
the negotiation around exactly
what the remit of that 360 was

going to be, though the group
embraced it. It’s good to get that
feedback from your peer group and
then find the tools to improve your
strengths and deal with your
weaknesses.
“What we are trying to do is create

the most excellent lawyers but also
create an excellent business. I think it
is important clients understand that
you run your own business the best
that you can. That can only add to
their confidence in terms of how you
deal with their issues.”
No matter how excellent

ByrneWallace becomes, the firm is still
less than half the size of Arthur Cox,
A&L Goodbody, Matheson and
McCann Fitzgerald, and just on half
the size of William Fry and Mason
Hayes & Curran. So how important is
the size factor for Guy?
“With increased activity and

confidence in the market, there is more
opportunity for larger law firms and we
are in service lines now where we
weren’t so active a few years ago. We
put considerable effort and resource
into building those service lines and we
are now competing effectively.
“Critical mass matters so you can

offer the full range of services that
clients are going to need. They need
to be confident that you are not just
a one trick pony. I don’t think clients

sit down and count out with an
abacus how many lawyers there are
in each firm.
“They need to know that you have

a substantial presence in the market.
From a firm perspective, it’s very
important to reassure clients that you
have the capacity and the scale to deal
with whatever issues they have
to deal with. We always had this
competence and we are better now
at articulating that expertise to the
market.”

T
he Legal Services Regulation Act,
introduced in 2015 at the behest of
the Troika with the aim of reducing

legal costs to business, provides for the
possibility of limited liability
partnerships. The government hasn’t
yet decided to go down this route – it’s
out for consultation. In Guy’s view,
limited liability can’t come soon
enough.
“In my 20 years of practice, I can

recall only two or three mergers of any
significance,” says Guy. “Limited
liability will promote consolidation
between firms, which the sector needs
and which will benefit clients and
consumers.
“The sector has to consolidate to

become more efficient and there are
many practices that would benefit
enormously. As the business world
becomes more complex and more
regulated, it’s more difficult for smaller
firms to service all their clients’ needs.
I think the sector could do with a bit of
a shake-up through consolidation and
we are very open to that.”

BP SURVEY COMMERCIAL LAW

Catherine Guy, ByrneWallace

66 BUSINESS PLUS APRIL 2016

Survey continued on page 68



www.arthurcox.comDUBLIN • BELFAST • LONDON • NEW YORK • SILICON VALLEYEXPECT
EXCELLENCE

With Arthur Cox you can expect a leading Irish law fi rm
with a global outlook. You can expect in-depth sectoral 
expertise that will find new solutions to secure your success.
You can expect a total commitment to your business – a 
genuine partnership that gives you the confidence to move
forward and embrace new opportunities. With Arthur Cox 
you can always expect excellence.

EXPECT
KNOWLEDGE

To learn more, contact:

BRIAN O’GORMAN, MANAGING PARTNER
+353 1 618 0000



DAVID PHELAN
Managing Partner
Hayes Solicitors
ACTIVITY Client demand has grown for our
services in every part of the firm. There are an
increasing number of clients who recognise the
integrated service we can offer across different

practice areas, so we have extended advisory
relationship with clients into new areas.

The strategic investment in developing our
bank lending expertise, made just over a year
ago, has been successful. Client retention and
staff loyalty have stayed high despite
increasingly competitive market conditions.
We have attracted new clients and secured
re-appointment to key legal advisory panels,
and enjoyed continued growth in international
matters, particularly in UK referrals.
FOCUS AREAS Our enhanced Banking and

Financial Services capability reflects the
growth of bank lending activity. We expanded
this capability last year with the arrival of a
new team led by new partner Michael Hanley.

Banking is part of an integrated service
offering including other key practice areas,
including Commercial & Business, Property,
Insolvency and Restructuring.
USP Commercial advisory and litigation

work are recognised as Hayes’ strengths,
along with our media law and healthcare
expertise. We don’t seek the limelight but
are pleased to have played our part in
significant client successes in the Commercial
Property and Employment law practice areas
this year. Regulatory law – advising both
regulatory bodies and clients in highly
regulated sectors – is an established and
growing area for Hayes.

JULIAN YARR
Managing Partner
A&L Goodbody
ACTIVITY We have expanded across a number
of areas, but in particular M&A, Property and
Banking have seen significant activity over the
last year or two, both domestically driven and
from international clients. We have acted, and
continue to act, on a number of large, complex
mandates in these areas. For instance, once
again this year we are ranked number one for
the number of M&A deals we have acted on –
for the fourth year running.

Large complex international mandates have
dominated, but it has also been very positive
to see our domestic clients out in the market
again over the past year or two. However, I am
extremely proud of other initiatives the firm is
involved in, for example, our responsible
business initiatives. We have had huge engage-
ment from our people in support of our local
community, particularly in the area of literacy,
delivering paired reading programmes in part-
nership with educational organisation, Suas.

OUTLOOK We believe there are real
prospects for long-term growth in the Irish
M&A market as the country continues to
attract foreign investors. Traditional M&A
remains in growth mode with international
buyers and a return of domestic buyers.

However, market volatility remains a global

concern. China poses a significant threat
to many economies should it experience a
severe downturn. A Brexit would have a
considerable impact on Ireland. While the
Irish government remains confident that this
will not occur, plans are being drawn up for
such an eventuality.
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‘I am extremely proud of our
responsible business initiatives’

‘Client retention and staff loyalty
have stayed high’

Legal Business Insight
Robert O’Brien canvassed the views of Managing Partners about what aspects

of their business they’ve been ramping up to meet demand
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As one of Ireland’s premier corporate law firms, McCann FitzGerald already acts for leading Irish and 
US companies on major international deals.
 
Now, with the opening of our New York office, we’re closer than ever to the heart of US business.
 
Gary McSharry, our Resident Partner in Manhattan, has long experience and a unique expertise in 
transatlantic transactions.
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BRIAN O’GORMAN
Managing Partner
Arthur Cox

ACTIVITY I am cautiously optimistic about
2016. The economy is performing well and M&A
and general corporate activity is strong. In
2015, the firm advised on some of the largest
and most innovative domestic and global M&A
transactions, winning Ireland M&A Legal
Adviser of the Year 2015 at the Mergermarket
Awards and The M&A Advisor’s Cross Border
M&A Deal of the Year 2015 for our work on the
acquisition of Covidien plc by Medtronic Inc.
CULTURE In addition to our dedication to

the recruitment, professional training and
development of expert lawyers and business
advisers, the firm is committed to developing
a diverse and inclusive workplace where
individuals are valued and supported – a
workplace where individuals want to stay.

This commitment is to all our staff across the
firm, irrespective of job function.

Practical examples of our commitment
include Arthur Cox signing the Diversity
Charter Ireland, joining counterparts in nine
other European countries publicly stating
their commitment to diversity. Under our
parenting leave policy, fathers, adopting,
foster or same-sex parents can apply for fully
paid leave after the birth of a child. This leave
will be approved should the child’s mother opt
to return to work prior to the end of her 26
weeks of maternity leave. We believe this is
the first time such a progressive policy has
been introduced in the Irish workplace.

In addition, Budget 2016 announced that
employers must give 10 days’ paternity leave,
(paid at a statutory amount). Arthur Cox
decided to increase paternity leave to ten
days with full pay. We are unaware of any
other firm that has implemented this benefit
for staff.
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BRYAN BOURKE
Managing Partner
William Fry
ACTIVITY The move to our new offices at
Grand Canal Square almost a year ago was a
seismic move for the firm at a time of
significant growth. We moved from a building
we had been in for 38 years to brilliant offices
with excellent facilities in a really vibrant part
of town, and the move was something of a
reflection of a spirit of change and
progression for William Fry.

In addition, late last year we announced the
opening of our third US office, in San
Francisco. Our London office has also
continued to grow, with the appointment of
two new partners there, Vincent Coyne and
Niamh Dennehy-Maher. In Dublin, we have
continued to recruit with strong, lateral hires
at a senior level with two new partners, Derek
Hegarty and Paul Convery, joining our
Litigation & Dispute Resolution department.

Our Corporate team, one of the biggest in

the country, grew significantly last year. With
activity levels growing in the real estate,
banking and finance and construction markets,
we have been building resource levels there
too. But most of the other sectors, including
asset management and technology, are
growing as well.
US RATIONALE When I joined William Fry,

the firm had a huge focus on Irish plcs and
business. We still have that focus but many of
our Irish clients (e.g. Smurfit Kappa, DCC) now
have a large part of their operations overseas.
So over the years we have increased our focus
on international companies doing business in
Ireland as well.

With over 50% of our business now coming
from international sources, we felt it was the
right time to place a partner on the west coast
on a full-time basis. Andrew McIntyre was a
natural fit to head that role given his vast
expertise in the technology sector.
M&A There are real challenges in H1 2016.

If we want people to invest here and keep
doing transactions here and basing themselves
in Ireland, we need a stable government that
can make decisions and drive consistent
policies. And Brexit is another challenge. So
while we are seeing strong activity in sectors
like infrastructure, we have challenges as well
that could temper activity.

‘We are committed to developing a
diverse and inclusive workplace’

‘We need a stable government that
can make decisions and drive policies’

Survey continued on page 72
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BARRY DEVEREUX
Managing Partner
McCann FitzGerald

ACTIVITY The last 12-15 months have seen
significant change and growth in the firm.
Broadly, these come under the following four
headings:
� Investment in New Markets: The firm has
significantly increased its investment in the
US through the opening of a permanent
office in New York, led by new corporate
partner, Gary McSharry. In addition, our
former chairman John Cronin is Global Law
Firm Relations partner. This role enhances
the firm’s focus on international markets.
� Investment in People: The appointment
last year of three new partners to our all-
equity partnership was an important
development for the firm – Adam Finlay
(technology), Iain Ferguson (investment
management) and Gary McSharry. We also
created the new role of Chief Information

Officer and appointed a new Director of
Administration and Operations, and a new
Learning and Development Manager.
� Investment in New Services: We have
pioneered the use of Technology Assisted
Review in the context of e-discovery in
Ireland. The use of predictive coding reduces
significantly the time and costs involved in
complying with our client discovery
obligations in large-scale commercial
litigation.
� Investment in Technology: Significant
investment has been made in new
technologies and the appointment of a new
CIO represents a strong statement of the
firm's intent with regard to its strategy in
relation to technology.
M&A Strong macro-economic fundamentals,

along with sustained low interest rates and
strong cash positions amongst corporates and
private equity firms, have supported an M&A
resurgence. It seems to us that the right
conditions are in place for continued deal
activity, particularly in the healthcare,

pharmaceuticals and technology sectors.
Recent stock market volatility may weigh on

future prospects. However, M&A continues to
be principally driven by strategic concerns,
with a search for growth in new territories and
markets, and cost optimisation synergies
outweighing other concerns. We believe that
the broad positive sentiment and stock market
reward for publicly traded companies will
create the right atmosphere for corporate risk-
taking by giving confidence to business leaders
to make acquisitions.
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NICHOLAS BUTCHER
Managing Partner
Maples and Calder
ACTIVITY This year the Maples group in
Ireland, both Maples and Calder and its
affiliate company MaplesFS, celebrates its
ten-year anniversary. It is entirely fair to say
that the Maples Dublin office has come of
age. With almost 350 people across the
Maples group in Dublin, strong revenue
growth and a resurgent Irish economy, we
look forward to continuing to shake up the
domestic legal market and consolidating our
position as a leading firm in Ireland.
FOCUS AREAS Our Corporate group

continues to excel in M&A and equity capital
markets, capturing a significant share of the
increasing private equity activity and
bolstering its position as the leading advisor
to indigenous technology and high-growth

companies. The Investment Funds group has
maintained its position as the number one
practice in Ireland, and it has added the
launch of Ireland's inaugural ICAV to its
list of firsts.
The Finance group has played a leading

role in a number of award-winning deals,
whilst Property has shown exceptional
revenue growth. Litigation continues to excel
and includes Ireland's foremost construction
practice, whilst Insolvency & Corporate
Restructuring has advised on some of the
country's largest insolvencies. In addition,
our Tax group is highly innovative, working in
tandem with the other groups to deliver
outstanding results for our clients.
OUTLOOK We remain very much in growth

mode and we want to develop all groups
within the Dublin practice. We were delighted
to appoint five partners this year and all
groups will be taking on newly qualified
lawyers from the ranks of our trainees.

‘The right conditions are in place for
continued deal activity’

‘We look forward to consolidating our
position as a leading firm’
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DECLAN BLACK
Managing Partner
Mason Hayes & Curran
ACTIVITY The broadly based nature of our
growth is most satisfying. We remain a very
well balanced firm. Special mention perhaps
should go to our technology practice where
we advise nearly all of the big brands and
many Irish corporates on privacy issues, and
to real estate which has developed a bespoke
platform for new developments.

Our resources are targeted at business
sectors where we excel, such as technology,
financial services, energy, healthcare and
education. We have market-leading teams in
these sectors and our understanding of them
makes our advice very commercially relevant
to clients, and also allows us to anticipate
legal issues which may affect those sectors.
STAFFING We are an ambitious,

entrepreneurial firm with a truly intense
focus on client service. We are also modern
and progressive in our approach to both the
delivery of legal services and how staff
can work best with clients. There is both
opportunity, flexibility and accountability and

that’s appealing to a lot of people. Most
joiners get intelligence on the firm from
people already working here and that’s the
best way for candidates to assess whether or
not they would fit in.
CYBER SECURITY We recently

launched an app – Cyber Security for
Directors – the first in Europe specifically to
address this issue for clients. Like most risk
issues, a degree of legal protection can be
achieved by well-structured contracts but a
culture of vigilance works best. When an
issue arises, there is often a multi-agency
reaction, so good legal advice is then key to
investigate causes, manage communications,
identify third-party liability and generally to
avoid compounding the issue. Our app
provides a useful one-stop shop for
information that clients need to be aware
of in this complex area.

Lavery House, Earlsfort Terrace, Dublin 2, Ireland  
Tel +353 1 662 4747   Fax +353 1 661 2163
Email law@hayes-solicitors.ie
www.hayes-solicitors.ie

Your company needs 
lawyers who understand 
the demands of modern 
business. Our team does.
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‘Our resources are targeted at
business sectors where we excel’
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MARK THORNE
Managing Partner
Dillon Eustace

ACTIVITY One of the more pleasing aspects
of the business is the increased cross
departmental and multi-office transactional
work the firm is winning across a spectrum
of disciplines, including, for example:
� the €500m Project Holly acquisition,
refinancing and sale, which included our
Banking, Property, Tax, Funds and
Corporate teams.
� advising BNP Paribas on its acquisition of
the fund administration and custody business
of Credit Suisse and subsequent merger of
those businesses.
� advising FBD in relation to its issue of the
first Irish Solvency II Bond, disposal of its
hotel and leisure portfolio and the
convertible bond issue to Fairfax.
Over the last two years we have seen

significant increase in our Financing and

Banking teams in particular, where we have
won multiple significant mandates. This has
been reflected in the appointment of four
partners in the firm’s banking and
restructuring teams in the last four years.
LITIGATION In litigation, our teams have

continued to benefit from insurers
concentrating their panels, and our strength
in this area is paying dividends. Increasingly
the combined talents of our litigators and
financial services lawyers is gaining a
significant reputation in complex financial
litigation and the regulatory investigation
and administrative sanctions arena.
We are also seeing new clients coming

to the firm seeking advice in dealing with
regulatory investigations, administrative
sanctions and other issues concerning
regulator interaction.
USP The firm has never tried to be all

things to all people and our focus is being
at the competitive end of the areas in which
we practice. We are traditionally seen as a
financial services firm and our Banking and

Capital Markets team has been one of the
leading groups working in the deleveraging
process for the Irish banking sector. It has
been involved as advisors in almost all of the
significant loan portfolio sales over the last
number of years. We are now actively
assisting in the reorganisation and
refinancing of many of those loans.
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RICHARD MARTIN
Managing Partner
Ronan Daly Jermyn
ACTIVITY 2015 has seen a significant
expansion of our firm with revenue, profit
and headcount significantly ahead of 2014.
Over the past four years, our headcount has
grown by nearly 40%, with some 220 people
now working with us.
We opened an office in Dublin at the start

of 2015 and now have 26 people working
there. Our decision to open the Dublin office
was entirely client led and the growth in that
office over the past 14 months is a direct
response to strong client demand. In March
2016, we announced the merger into RDJ of
the specialist tax practice JM Burke & Co,
which now brings our tax unit to seven tax
practitioners.
Particularly busy in 2015 were real estate

and M&A activity, with both areas continuing

to be dominated by overseas investors
and buyers. We also continue to be involved
in large loan portfolio sales. That said,
growth has been balanced across the
practice areas with dispute resolution
continuing to thrive, as is banking,
employment, healthcare and tax.
STRATEGY We have realigned our

business to concentrate on sectoral
expertise with particular investment of
resources in 2016 in Insurance, Real Estate,
Healthcare, TMT, Life Sciences and Education.
We believe that a deep understanding of our
clients’ business and the sector in which they
operate is necessary to enable us to devise
innovative and relevant commercial advice.
OUTLOOK The outlook for 2016 is

positive. Our unique national footprint, with
offices in Cork, Dublin and Galway, is and has
been a key selling point to many of our
clients, particularly those institutional clients
whose operations extend well beyond Dublin.

‘The firm has never tried to be all
things to all people’

‘Our decision to open the Dublin office
was client led’

Survey continued on page 76
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ALAN MURPHY
Managing Partner
Eversheds
ACTIVITY Eversheds Dublin had a very good
year in 2015, with revenue growth of 20%. We
also acquired an additional 8,000 sq. ft. of new
office space to accommodate new staff, and we
opened an office in Belfast. What pleased me
most about this phase of strong development
and expansion is that I believe it’s on a very
sustainable footing. We worked hard in the
recent past to become more diverse in terms
of the range of services and sectors we can
cater for with expert legal advice, and I’m
happy to say that our work has paid off.
As a result we are very confident about

our future consolidation and expansion in the
Irish market. We’ve also been able to exploit
the unique global nature of our firm. Our

services are increasingly being sought to
bring project managed, systemised solutions
to often large and complex transactions,
enabling us to deliver legal services to
clients across multiple jurisdictions, in some
cases managed by partners based in Dublin.
FOCUS AREAS We’ve invested strongly in

our Corporate practice, and we’ve seen
steady growth in M&A as a result. We have
invested further in IP and data privacy, which
has helped us to grow our US client base,
particularly in the technology and life
sciences sectors. We are committed to
supporting our growth strategy by adding
expertise, for example, in Education,
Healthcare, Energy and Natural Resources.
Property, Banking, Employment and Litigation
continue to perform strongly.
This year, we’re launching The Academy, a

business development programme for our
associates and senior associates. The
emphasis in the programme will be on
developing highly professional and versatile
practitioners with the focus on areas not
usually associated with the law, for example,
skills such as sales, negotiation, coaching
and mentoring.
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GARRY FERGUSON
Managing Partner
Walkers
ACTIVITY We have recorded strong levels
of growth generally in the last five years,
but particularly in the last two years, when
we have doubled headcount from 40 to 80,
a growth rate unparalleled among the Irish
law firms.
As a pre-eminent financial services firm,

our focus will always be on servicing financial
institutions, hedge funds and private equity
from our core Finance, Funds and Tax teams.
In addition, the advances made by our Real
Estate and Insolvency & Dispute Resolution
teams in the last year are worth noting.
These teams were originally hired in
response to the demand from our existing
financial clients and they have since
developed their own independent client base.
FOCUS AREAS My focus has been on

enhancing our regulatory offering and
establishing a new corporate services
business. We will be launching Walkers
Professional Services later this year, led by
Ronan Reilly, current managing director of
TMF Ireland. We have devoted substantial
resources to developing the infrastructure of
WPS and we are confident that our team will
deliver high-quality corporate services to

complement our existing legal services and
that the combination of both will be a very
attractive proposition for our clients.
Separately we have recently hired a senior
regulatory lawyer, Eoin O’Connor.

USP We have been gaining industry
recognition for our achievements in the areas
of cross-border finance and investment funds
over the last few years. Our growing number
of industry awards and improved journal
rankings are tangible evidence of our
expertise in these areas.
As regards the domestic market, we have

made huge strides in establishing a real estate
and insolvency and dispute resolution
business, in addition to having a niche general
corporate offering, and we would be keen to
highlight our competence in these areas also.

‘I believe our expansion is on a
sustainable footing’

‘We are launching
a new corporate
services business
this year’
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MICHAEL JACKSON
Managing Partner
Matheson
ACTIVITY In 2016, we are celebrating our
20th year of having a presence in the United
States, and continue to be the only Irish law
firm with partner-level tax expertise on both
coasts. We were the first European law firm to
open an office in Palo Alto and that office has
continued to be hugely successful for us. We
have built strong relationships with our clients
and intermediaries in the US, and the longevity
of our presence there demonstrates our
commitment to being close to where our
clients are based.
We continued to lead the market in our core

areas. Our Tax, Financial Services, Aircraft
Finance, International M&A and International
Business Groups continue to lead the way in
advising international companies and financial
institutions on innovative and business critical
assignments.
Domestically, our Litigation, Domestic M&A,

Banking and Real Estate practices grew
substantially and were involved in matters
which were both market leading and innovative.
OUTLOOK The outlook is very positive.

While the post-crisis recovery in Ireland is still
a work in progress, Ireland has responded in a
far stronger way than was anticipated when it
was forced to enter the EU/IMF bailout
programme in 2010. Ireland has recovered
economic stability without being forced to
sacrifice the key elements of its attractive
offering to international investors.
We believe very firmly that international

companies and financial institutions will
continue to be the cornerstone of the Irish
economy over the medium to long term. In

that sense, we remain very confident about
our continuing investment in deepening and
expanding our offering to those global
business sectors where Ireland has a
competitive advantage, and in particular in the
broader financial services, technology and
pharma sectors, which remain the front
runners in this space.
The possibility of the UK exiting from the EU

will be watched with great interest in Ireland.
One consequence in the near term may be that
international financial institutions decide to

move some or all of their existing UK
businesses to Ireland to ensure continued
unrestricted access to the EU.
STAFFING We have partnered with a

number of leading business and law schools
(including the Judge Business School in
Cambridge, INSEAD and BPP) to create a
complete career development programme for
our lawyers. Our programme is designed to
attract the most talented lawyers to the firm,
and to develop them into the best business
lawyers in Ireland.
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‘International companies will
continue to be the cornerstone of
the Irish economy’
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EDMUND BUTLER
Managing Partner
LK Shields
ACTIVITY We've seen steady growth in all
of our primary departments, which is
satisfying, especially as it was a key
objective in our five-year strategy. There
have been a number of excellent lateral
hires in the past year and our office space
has expanded to accommodate growing
numbers. In addition, we're pleased to have
enticed some significant and interesting new
clients to avail of our services.

We are investing in new IT systems to
streamline management, administration and
workflows, which will result in improved
client services. It's coming up to our year-
end and we anticipate a significant increase
in revenue and profits.
FOCUS AREAS We've hired another

senior solicitor to join the core M&A team
and we now have more structure around the
ancillary teams that support M&A, such as
Intellectual Property and Technology,
Commercial Contracts, Competition,
Banking and Property.

The Banking and Financial Services
departments have both seen a significant
increase in team numbers and instructions.
In Financial Services, regulatory change
has generated increased business, and it's
expected to continue as a reliable seam of
recurring business.
STAFFING We need good people to

attract and retain good clients. Talented
people need high-quality work and
learning and growth opportunities in an
environment that will challenge and
support. We provide a working environment
where people get more experience more
quickly, so that talent
can develop and prosper at a faster pace
than happens with many of our
competitors.
OUTLOOK Market intelligence indicates

that M&A activity has dropped off in Q1
2016 and isn't likely to pick up until well
into Q2. The lull is driven by concerns over
China, Brexit and oil prices, but it is
expected that activity will gradually pick
up again over the next few months and we
are already seeing the start of that.
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‘We anticipate
a significant
increase in profits’



JONATHAN KELLY
Partner
Philip Lee
ACTIVITY 2016 has started at a hectic pace
across almost all departments in the firm.
The firm has recently made some significant
breakthroughs both in terms of client
acquisition and key strategic hires. Growth of
almost 25% in the total number of lawyers
employed means we are now at in or about
40 qualified lawyers. Probably the standout
area in 2015 was our real estate practice
which has grown particularly strongly.
FOCUS AREAS Phillip Lee is an unusual

firm in that, when we started 23 years ago,
we were very much a boutique firm founded
on a specialism in European law, and public
procurement in particular. The first phase of
our evolution resulted in the firm being
recognised as leaders in a number of
specialist areas – procurement, projects/PPP,
energy and media.
In more recent years our evolution has

been focused on the development of those
core functions. Against that backdrop, our
recent focus has been to grow our
capabilities in banking/finance, corporate and
real estate.
USP Given the climate change challenge,

our Environment and Climate team’s
expertise is helping an increasing number of

clients manage their environmental risks and
liabilities. We have been involved in a number
of high-profile corporate transactions as well,
including several for major listed companies
during 2015.
The IP practice has been active in many of

the leading cases to come before the courts
last year and on the advisory side of leading

commercial deals. Our Employment law
practice is attracting a lot of attention, with
Patrick Walshe developing a prominent media
presence. We have also developed a
reputation for our work in the real estate and
construction sector over a relatively short
period of time. Much of this can be credited
to John O’Donoghue, our Head of Real Estate.
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‘The firm has made some significant
breakthroughs’

STEPHEN WALKER
Managing Partner
WhitneyMoore
ACTIVITY Over the past year, we have
continued to focus on our recruitment drive
to meet the needs of our expanding client
base, which has grown as a result of some
large tender wins and ongoing client
development. The Real Estate team in
particular has been growing steadily and has
been strengthened by a number of highly
experienced additions in the past two years.
It currently comprises a team of five
partners and 11 other legal professionals.
FOCUS AREAS The real estate market in

Ireland has turned a corner since 2012 and
we share the optimism of our clients for the
years to come. With the market having been
characterised by direct or economic interest
in large volumes of assets changing hands in
a single transaction, the focus is now shifting
to the secondary market and the business
opportunities it presents.
Demand in the retail and office sectors is

growing, perhaps symptomatic of the growth
of the Irish economy generally. Several of our
clients are active in new residential and
commercial developments and we regard this
as a growth area.
USP WhitneyMoore is recognised as one

of Ireland’s leading intellectual property
firms, particularly for pharmaceutical and
medical device patent litigation. Other areas
of particular strength include copyright,
design and trademark infringement litigation.
Our client base is also expanding with
increasingly high-profile clients in the
pharmaceutical, life sciences, FMCG, retail
and entertainment industries.
WhitneyMoore are also well-recognised

experts in the area of energy and natural
resources, with clients in this sector for
over 60 years. The firm’s Employment team
advises on all aspects of employment law
and has a particularly strong reputation for
senior executive contract negotiation and
severance, and representing clients in
litigation concerning termination of
employment.

‘The Real Estate
team has been
strengthened’





JOHN WHITE
Managing Partner
Beauchamps
ACTIVITY We have taken on over 45 people
in the last year including four new partners.
In the past few years we’ve had the
opportunity to take stock and then invest in
the right areas. I am happy with the quality
and mix of people we have hired throughout
the firm, from partners, to lawyers, to senior
business management staff.

We now have a dedicated partner in charge
of our knowledge and training team and a
new operations director who is working with
our management group to make sure our
systems and processes equal those of the
very best international firms.

Our traditional areas of strength – property,
banking, corporate transactional and energy –
continue to grow, but in the last 12 to 18
months we have also won a number of large
advisory projects as a direct result of the hard
work put in by our lawyers and IT staff to
develop bespoke systems for large clients.
FOCUS AREAS Right now there is a

particularly high level of activity in banking
and property. Historically we have been
strong in both areas, and it has made sense
to channel resources into them in order to
encourage large clients to work with us
over some of the more obvious choices in
the marketplace. We have also built our
offering in a number of sectoral specialisms,
which cross our core practices, for example
Food & Agri, Education, Energy, Sport and
Healthcare.

We are a full service firm and much of our
work is cross-departmental, so our project
management experience is essential. Our

resourcing focus has been to ensure core
practices such as corporate, property, banking
and litigation are operating with the right mix
of expertise at all levels. We are also devoting
significant resources to training and IT, so we
have the right levels of efficiency and
expertise to meet client demands.
OUTLOOK The fact that many loans and

property portfolios have been acquired with
medium- and longer-term strategies in mind
is often lost in public discourse. If there is
continued economic growth, property assets
will need to be developed out, and

businesses will continue to expand or
combine and rationalise. Based on what we
are seeing coming down the tracks, I believe
there will be strong transactional activity
this year.

There has been a spike in property and
loan disposals and acquisitions and this will
continue in the short term. However, in the
past 12 to 18 months our work on ‘business
as usual’ commercial and corporate
transactions has increased significantly, and
we see this continuing to grow.
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E X C E L L E N C E  I N  L A W E X P E R T S  I N :
Commercial

Real Estate

Banking and Finance
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Renewable Energy
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Clear thinking,
clear fees,
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‘We have built our offering in a
number of sectoral specialisms’



A forward thinking law firm. 

Catherine Guy
Managing Partner
Direct: +353 1 691 5678    
Email: cguy@byrnewallace.com

www.byrnewallace.com 

“These lawyers are outstanding -     
 responsive and practical 

in their advice.”*

*Source: Client quote from Chambers & Partners, 2015
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CATHERINE GUY
Managing Partner
ByrneWallace
ACTIVITY We have seen 10% growth
in overall revenue over the last 12
months and increased the number of
solicitors in the firm by over 20%. We
are particularly pleased with the
success of some of our newer teams
and the traction which they have
gained with the market.

Our corporate team was extremely
active in venture capital funding
transactions over the past year,
advising on transactions involving
25% of the total VC funds raised by
Irish companies. We were also one of
the leading advisors on tech
transactions in 2015, advising on 15
transactions which were valued at in
excess of €130m.

We continue to work with a broad
base of international clients who have
business interests in Ireland and who
are extremely active. We have
developed sophisticated management
reporting for our clients which is
tailored to give them the information
that they specifically require, and we
have developed digital solutions for
efficient reporting and efficient
access to relevant information.
FOCUS AREAS We have a 20-year

track record of advising companies in
the VC space and we enjoy working
with companies and people that are so
innovative. We expect to significantly
increase the size and capacity of the
corporate team within the next few

months and to expand further our
client base and activity with companies
in a variety of sectors, including
sustainable energy, retail, healthcare
and others.

We have expanded our Public Sector
team and have a dedicated team that
deals with public sector tenders.

Increasing levels of banking and
other lending activity led us to
increase the number of lawyers in our
Banking and Financial Services teams
and we have recently appointed a new
partner in that team. We have also
increased the number of lawyers in the
Property team to meet the level of
demand.
VENTURE CAPITAL Activity on the

VC side remains very strong. Ireland
remains an attractive location for fast
growing venture backed businesses,
and the cluster effect in the TMT,
medtech and life sciences space will
continue to underpin growth and
investment from both the domestic and
international VC community.
OUTLOOK We have also been busy

setting up private equity hedge funds
in the last twelve months. With the
advent of the purchase of loan books
by foreign hedge funds from the Irish
banks, fund structures have been
increasingly used to structure
investments in Irish assets in an
efficient tax and regulatory manner.

We have a clear strategy and we
understand very clearly what we need
to do to achieve this strategy over the
next few years.
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‘We enjoy working
with innovative
companies and
people’

INNOVATIVE, EFFICIENT, RELIABLE

Just some of the words our clients 
use to describe working with us....

8 Clare Street, Dublin 2
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THOMAS O’MALLEY
Managing Partner
McDowell Purcell
ACTIVITY The firm has grown rapidly and
has doubled in size in the last three years,
currently employing over 120 people. Our
ability to attract and retain top-quality staff
is something McDowell Purcell is extremely
proud of. This growth has allowed us to
capitalise on opportunities in commercial
transactions, banking, real estate and
renewable energy, among others.

This level of growth brings its own
challenges and is not sustainable without
significant investment in firm resourcing and
management. We are in the process of
migrating to a new practice management
system which will increase efficiencies and
productivity, and assist us in continuing to
meet client expectations in terms of cost-
effective service delivery.
FOCUS AREAS With an improving property

market and increasing portfolio sales, our
Real Estate and Banking teams have seen an
increase in work streams, particularly in
relation to high-volume, process driven work.

We now act for all of the leading domestic
banks, as well as a number of international
banks. We act on behalf of a number of loan
portfolio acquirers in relation to property
sales, due diligence and advising on strategic

management of their loan books.
McDowell Purcell has a large and growing

public sector practice. We currently have the
largest regulatory law team in Ireland and
now act for 18 of the country’s regulatory
authorities. The firm’s Renewable Energy unit
has strong expertise in this sector; there has
been considerable development recently in
the emerging solar energy space and we act
for a number of major players in this sector.

We recently established a new litigation unit
with a focus on banking and property related
litigation, headed up by new partner Susie
Higgins, and our dispute resolution team,
headed by Killian O’Reilly, delivers pragmatic
advice to our business clients with a view to
best protecting their business interests.

CORK DUBLIN GALWAY LONDON WWW.RDJ.IE
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‘We have the
largest regulatory
law team in
Ireland’
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BRIAN O’NEILL
Managing Partner
Gore & Grimes
ACTIVITY The ongoing improvement in the
economy has given clients the confidence to
invest and acquire businesses and properties.
Transactional activity has materially increased
over the last 12 to 18 months.

In terms of firm development and growth,
we have seen a significant increase of activity
in the areas of corporate finance, property and
commercial litigation, particularly within the
areas of defence, professional indemnity and
financial services.

Over the course of 2015 we were successful
in attracting and training personnel into these
key areas.
SECTORS Over the past two years we have

become more sector focused and developed.
We act primarily for clients in the motor,

financial services, property, insurance,
technology and hospitality sectors. We believe
that a sector focus increases our practitioners’
capability through an increased understanding
of the client’s business.

Within commercial litigation, our team has
particular expertise in financial services
related disputes and been involved in a number
of the state’s largest financial services related
litigation cases in recent times.

Our corporate department acts for many
new technology companies and has expertise

is assisting these types of firms when dealing
with state and private investors, banks and
other funders.

Our banking and restructuring department
acts extensively for one of the Irish banks and
has significant experience in the area of loan
and asset restructuring and sale. We have also
acted for numerous clients in their dealing with
other lending institutions and funds.
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LARRY FENELON
Managing Partner
Leman Solicitors
ACTIVITY We have recruited around the
financial services and fintech space. This is
now paying dividends. Equally we are pushing
more resources into data protection and cyber
security, as cyber breaches become the new
normal for every business. The former head of
the FBI has said there are two types of

companies, those that have been hacked and
those that will be hacked.

USP We are market leaders in financial
services technology law and in financial
services disputes. As activity in the
construction sectors increases, so do disputes,
and for that reason our litigation team has
seen a significant uplift.
STRATEGY We launched our ‘Affiliates’

programme which has led to us recruiting four
very experienced solicitors who enjoy very
flexible working arrangements. The fact is that
the solicitors’ profession makes very little
effort to accommodate working mothers.

We have also rolled out our ‘client online
access’ platform, which allows our clients
secure login access to their files. They now see
what we see – absolutely everything. We
believe that transparency is paramount in the
solicitor/client relationship.

‘Transactional
activity has
materially
increased’

‘Transparency is paramount in the
solicitor/client relationship’

Commercial, Insolvency & Tax Solicitors

T: +353 (0)1 661 3960
F: +353 (0)1 661 4699

E: reception@ogradysolicitors.ie
W: www.ogradysolicitors.ie

4th Floor,
8-34 Percy Place,
Dublin 4, D04 P5K3



MICHAEL LAVELLE
Managing Partner
Lavelle Solicitors
ACTIVITY Growth is now evident in the
economy, particularly in Dublin, and this is
being reflected in instructions and activity for
law firms. Our turnover increased by
approximately 20% in 2015 and this trend
looks set to continue in 2016.

Property and banking were the two areas in
the practice that experienced the most growth
last year. We have expanded in both areas and
increased the number of solicitors by adding
four new solicitors to our property, banking
and litigation teams.

We have also seen growth in employment
law and commercial liquidation, which reflects
the uptick in the economy. There is also an
increase in activity in the SME sector,
particularly in corporate and commercial work.

There has been considerable growth in our
business as a result of the purchase of loan
books by international investors. This has been
the largest single area of growth for the
practice, and we have been advising
international investors on the management

and realisation of Irish property. For example,
we assisted our client in the purchase of a
loan portfolio in excess of 1,000 properties.
We carried out the due diligence in relation to
it and later advised our client on the
management and realisation of the portfolio.
OUTLOOK We are seeing the international

investors moving on to the next phase where
they are, in certain cases, giving facilities to
borrowers in circumstances where the

repayment of such facilities are within the
borrowers’ capabilities. In addition, we are
advising international investors on
receiverships and other related insolvency
issues. We have also been involved in a large
number of loan sale agreements.

In property, we are now seeing some of our
former clients who have exited Nama
beginning to instruct us again.
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‘Advising international investors
is our biggest growth area’
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WILLIAM O’GRADY
Managing Partner
O’Gradys Solicitors
ACTIVITY The ongoing economic recovery has
been the key growth driver to the business,
with a strong demand for advisory work. We

have been encouraged by the level of
transactional based business that is not
insolvency focused. We have been involved in a
number of large M&A deals, which reflects the
return of confidence to the market. SME clients
are now seeing opportunities which were
neither available nor feasible without a lot of
risk in difficult times.
In the difficult years, the main practice areas

were driven by the insolvency and commercial
litigation teams. The general return to
normalised business operating conditions
grants a welcome return to growth in all
commercial activity, with a large volume
increase in sales and purchases of private
companies, and a significant increase in

structured commercial property.
USP The firm has developed a strong

reputation in corporate and personal
insolvency matters, with a niche core
expertise in the provisions of these services.
Many of the headline insolvency cases over
the last number of years have involved our
teams, and our departments have grown
significantly. In normalised commercial
conditions, this feeds into corporate
commercial life. The commercial litigation
team maintains a strong presence in the
Commercial Court with the ability to provide
a viable alternative to Tier 1 firms, with a
strong reputation in finding fast and
effective commercial solutions.
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‘Our litigation team is a viable
alternative to Tier 1 firms’

JOHN O’CONNOR
Managing Partner
O’Connor Solicitors
ACTIVITYDue to a significant increase in
transaction volumes, the firm has been
devoting more resources to both our
commercial litigation and property
departments over the past 12 months.
We are also seeing growth in company law
issues where clients are engaging in
restructuring, while regulation and
administrative law remain key areas of
strength for the firm.
USP O’Connor Solicitors has particular

experience in dealing with commercial
litigation and competition law issues.

In addition, the firm deals extensively in
employment law and industrial relations
matters, where members of the firm provide
training programmes to clients and
professional bodies on minimising risks
in these areas.

‘Regulation and
administrative
law are among
the firm’s key
strengths’
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PETER WALSH
Managing Partner
Orpen Franks
ACTIVITY We have seen strong organic
growth within the firm’s existing client base.
Clients who had encountered difficulties or
stayed out of the commercial arena in the
last number of years have re-emerged and
are taking on new projects and making new
investments. This organic growth, evidence
of a rising tide across the economy, is very
welcome. The fact that we have been loyal
to them and they are returning their trust to
us is very pleasing.
In addition to the organic growth in the

commercial and property areas, we have
seen growth in two new areas:
� Professional Negligence - After

recruiting Rachael Liston in 2014, we have
grown this base from scratch and are now
well established as a strong medical and
professional negligence firm.
� Commercial Intellectual Property –

Claire Morgan, a partner in a UK firm,
returned to us in 2015. She has attracted
real quality commercial and intellectual
property work.
LITIGATION In commercial litigation we

have continued to take on landmark cases,
including the successful pyrite action on
behalf of James Elliott Construction against
Irish Asphalt in front of the European Court.
Business people know what it is like to be

sued, they know what it is like to have to
sue others. They know what it is like to
acquire other entities, or to be targeted or
wooed for acquisition. In any of these
circumstances, Orpen Franks can help.

If you need to borrow money, we can act
for you in putting the loan agreements and
security together. If you are being sued by a
bank, we can act in defending proceedings.
We have a broad spectrum, we have wide
talent and we can perform across all areas.
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‘Clients have re-emerged and are
taking on new projects’

For more information on other recent client transactions and to learn about 
our Mergers & Acquisitions expertise visit:  www.lkshields.ie

Transactions 
speak louder 
than words.

We acted for the OASIS Group 
Topaz 

Investments Limited in the

Mobile Travel Technologies 
Limited

of Ardmac Group Limited 

Studentuniverse.com Inc. in

We acted for Amartus in the
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JOANNE GRIFFIN
Managing Partner
Kilroys Solicitors
ACTIVITY The firm has seen a significant
increase in the level of commercial litigation
instructions (Commercial Court and Court of
Appeal cases) and referrals of international
clients, in particular US-based clients, who are
seeking advice relating to the formation of
subsidiaries in Ireland or seeking acquisitions
in Ireland. Our commercial litigation and
commercial practice areas have been the
primary focus of our resources.
Apart from commercial litigation, Kilroys’

expertise spans many areas, including
product liability, judicial review, debt
recovery and enforcement, professional
negligence and company/commercial
advices.
MANAGEMENT STYLE I am a female

Managing Partner and my view is that there
is no glass ceiling at play in commercial law
firms. To be a partner in any commercial
practice and in particular a Managing
Partner requires substantial levels of skill
and expertise at many different levels.
One of the most important aspects of the

MP role is giving time to and making time for
the very considerable administrative burden
of managing the people and operations of

the practice, and at the same time retaining
and managing client work from day to day.
Time is a very valuable commodity and

one that not everybody is in a position to
give in the volume required for an MP role.
The other key personal characteristic that I
believe is required is the skill of listening at
all times to what people within and outside
of the organisation say, and to take
comments and criticisms on board and see
the positives to the best extent possible in
what is said.
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‘There is no glass ceiling in
commercial law firms’

ORLAITH O’BRIEN
Partner
McEvoy Partners
ACTIVITYThe growth in M&A work — our
core business — has been particularly
pleasing. We have also experienced an
increase in our commercial property work,
having been involved in some very
substantial transactions over the past year.
We recently acted for the purchaser in its
acquisition of Whitewater shopping centre in
Newbridge, and also for JCD Group in regard
to several of their development projects in
Cork, mostly recently in the sale of One
Albert Quay to Green Reit plc. There has also
been a welcome growth in public company

work, particularly as regards funding and
acquisitions.
USP Apart from our extensive M&A and

commercial property experience, we also have

a great deal of AIM experience, particularly
with regard to companies involved in the
mining and resources and media/IT sectors.
Two other sectors in which we have been
involved to quite a large extent of late are the
health services and food and drink sectors.

‘We have been
involved in
substantial
property
transactions’
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KEVIN LYNCH
Managing Partner
Clerkin Lynch
ACTIVITY The firm has been involved in
some high-profile litigation cases over the
past number of years, and over the last 18
months the firm has seen an increase in

commercial property and general corporate
work. The scale of the growth has been very
significant and has been driven by client
demand, an increase in the firm's profile in
these areas and the upturn in our clients'
businesses.
USP Clerkin Lynch has developed

considerable expertise and an impressive
client base in three specific practice areas:
� In the hospitality sector, the firm acts

for some of the largest players, and in Q1
2016 the firm completed the Mercantile
Group merger, acting on behalf of Mercantile.
The firm also acts for other owner/operators

in this rapidly expanding practice area.
� The firm acts for three of the most

well regarded companies in the digital
marketing/experiential agency sector. This
is a niche sector which combines intellectual
property issues with general corporate
advisory work and an appreciation of
marketing and strategy.
� The property development and

commercial property sector has seen an
increase in activity and the firm has
benefited from its position as legal advisor
to privately owned businesses that have
recently moved into this sector.

Claire Morgan, Partner in the commercial and intellectual property
department, has joined the practice from the leading London law firm
Lee Bolton Monier-Williams (LBMW).

Claire advises individuals, companies and partnerships on corporate
restructures, sale and purchase of assets and shares, shareholder agreements,
partnership agreements and dispute resolution. Claire also acts for international
clients in relation to protected designations of origins. She advises clients on
brand protection and enforcement of their intellectual property rights.

Daragh O’Donovan, Partner in the commercial litigation department,
has particular expertise in relation to disputes relating to the construction
industry, insolvency, complex debt recovery and landlord and tenant disputes.

Daragh acts for and advises building companies and contractors in the
prosecution and defence of pyrite related litigation. Most recently, he acted in
the prosecution of a high profile pyrite related action which ultimately came
before the Court of Justice of the European Union in 2015.

ORPEN FRANKS expands the practice and is delighted
to announce the appointment of two new partners.

At ORPEN FRANKS solicitors, we
strive to exceed client expectations
and the growth and expansion in
the firm is a testament to the service
we provide to our clients.

28 & 30 Burlington Road,
Dublin 4, Ireland

Tel: 353 1 637 6200
Fax: 353 1 637 6262
Email: law@orpenfranks.ie

www.orpenfranks.ie
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‘The scale of the growth has been
very significant’

DANIEL HUGHES
Managing Partner
Hughes & Associates
ACTIVITY There is significant growth in the
amount of shareholder disputes in small- to
medium-sized companies. There are a lot of
post-boom legacy issues, such as personal
guarantees and residual debts, that have to
be addressed.

We continue to work in conjunction with
personal insolvency practitioners and
accountants in seeking to address this area,
and have acted in a plethora of High Court
bankruptcy petitions for clients who are
completely insolvent. The change in the
bankruptcy term to one year has resulted in a
lot more instructions in this area.

Due to the revival in property prices, we

have seen a very significant growth in divorce
and judicial separation proceedings. This is
because it is now possible to sell assets that
are no longer in negative equity. Our office
has also been involved in numerous brain
injury-related High Court actions for clients,
and various other personal injury/medical
negligence actions in the last 12 months.
USP I believe the ability to react quickly

and in a decisive manner is of fundamental

importance for commercial clients. As a
sole practitioner, I provide a very direct
hands-on approach with commercial clients.
Commercial litigation necessitates very
long working hours, which is appreciated
by our clients when results are achieved on
their behalf.

‘A lot of post
boom legacy
issues have to
be addressed’
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I
reland’s legal recruitment sector has
seen significant change and growth
over the past decade, thanks in large
part to the effects of the recession.

According to Jonathan Brady, co-founder
of Aperture Partners, a Dublin-based
legal and finance recruitment firm,
clients looked beyond the traditional top
legal firms post-recession, amid
increased pressure to reduce costs.
“As a result, we have seen phenomenal

growth of commercial law firms who, in
terms of numbers, would have previously
been outside of this top tier,” Brady adds.
The increased competitiveness in the
Irish legal market has in turn increased
competition for talent recruitment, while
qualified legal personnel have become
even more likely to look for work abroad.
Founded in 2015, Aperture opened

Dublin and London legal and regulatory
recruitment practices simultaneously.
Barry Crushell, associate director with
Aperture, says that the increasing
internationalisation of laws and
regulations has resulted in a greater
synergy between lawyers practising
within different jurisdictions, and more
recruitment of lawyers between these
different jurisdictions. Talent drain is
therefore a challenge that is constantly

on the horizon for Irish legal recruiters.
Says Crushell: “London, in particular,

remains an extremely attractive
proposition to many candidates,
especially newly qualified or junior
solicitors.” Crushell adds that recent
trends suggest that one in five newly
qualified solicitors from large
commercial practices will relocate abroad
within the first two years. “Having said
that, most candidates do not stay abroad
indefinitely, and typically return after
three to four years.”
Another challenge cited by smaller

legal firms is the competition for talent
with the big multinational companies,
who are building their own in-house
legal teams by snapping up the best
candidates available in Ireland.
According to Rory McCormick,
Aperture’s other co-founder: “Given
the increased competitiveness within
the legal recruitment market, the larger
law firms have begun to look beyond
their usual recruiting grounds. Newly
qualified and experienced solicitors
from mid-ranking firms, and
occasionally smaller niche practices,
are finding more opportunities
available to them within the larger
commercial tier.”

Remuneration
McCormick also notes that there can
often be a significant gap in terms of the
remuneration package between the
larger commercial firms and all others.
“Many mid-sized and smaller practices
are not in a position to financially
compete with their larger competitors,”
he says.
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Legal Talent Squeeze
Fledgling and experienced legal staff are in big demand, as competition for them

ramps up both here and abroad, writes Emily Styles

Jonathan Brady, co-founder of
Aperture Partners



A newly qualified solicitor joining an
in-house legal team in Dublin can earn
between €45,000 and €65,000. A senior
lawyer, with at least five years’ experience,
will typically draw down a salary of
between €80,000 and €150,000 in a
Dublin in-house legal team.
In private practice, Morgan McKinley

estimates that a solicitor in Dublin with
three to five years’ experience can
command a salary of between €65,000
and €80,000. Aperture’s Jonathan
Brady says that the gap in salary for a
newly qualified solicitor from a small
practice, when compared with their
counterpart from a larger commercial
practice, could be as much as €30,000,
with medium-sized practices falling
somewhere in between.
He adds: “This gap in remuneration

tends to continue and widen as a
solicitor progresses. As a result of
increased demand for legal talent among
the larger practices, as well as in-house,
management at many of the larger firms
have been keen to maintain, or exceed,
market salary expectations.”
Elsewhere, JohnMacklin, director of

legal and compliance with Lincoln
Recruitment, has been running the rule
over trends in the Irish legal recruitment
sector. Lincoln Recruitment Specialists
was set up in 2008 and is based in
Dublin, employing 22 staff. The firm
provides recruitment services in several
sectors, including legal, accounting, IT
and financial services.

Competitive
Macklin says that the level of
competitiveness in the sector depends
largely on candidates’ seniority. “At the
more junior end of the market and for
legal support staff, there are many
recruitment companies. Competition
between them could be described as very
healthy. At the senior end, there are only
a small number of recruiters who are
recruiting for roles at partner and ‘head
of legal’ level,” he observes.
Macklin says that a big percentage of

solicitors active on the recruitment
market are seeking a move to in-house
legal teams, particularly at the senior
end. “The reasons for this include a
perception that in-house roles will be

less demanding or because they have
no interest in pursuing the partnership
track in their firm,” Macklin explains.
“Consequently when in-house roles
come onto the market, competition can
be fierce.”
The big issue for legal firms in the

coming year, Macklin suggests, will
remain the recruitment and retention
of good talent. “The large firms in
London are constantly approaching the
talent pool in Dublin, particularly in
the big commercial firms, with
promises of bigger deals, higher salaries
and larger bonuses.”
He adds: “There has been a lot of

movement of solicitors from the mid-tier
to the top six firms, many of whom are
keen to gain bigger ticket experience,
and a contra flow of candidates from top
tier to the mid-tier firms in order to have
a better work-life balance.
“Law firms continue to seek new

partners who have a nook of clients or
are proven business developers. These
roles have been at both equity and
salaried partner levels.”
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ARTHUR COX
Partners: 90
Solicitors: 188
Consultants: 9
Man. Partner: Brian
O’Gorman
Arthur Cox has offices in
Dublin, Belfast, London, New
York and Silicon Valley. The
firm received the ‘M&A Legal
Adviser of the Year for Ireland’
award at the Mergermarket
European M&A Awards 2015,
the eighth time in nine years
the firm has secured that
award. In 2015, the firm
advised on the $160bn merger
between Pfizer and Allergan,

the largest ever pharma merger.
Arthur Cox was named
European Legal Team of the
Year at the British Legal
Awards 2015, Ireland Law
Firm of the Year 2015 at the
IFLR Europe Awards and
Ireland Law Firm of the Year
by Who’s Who Legal.

A&L GOODBODY
Partners: 73
Solicitors: 195
Consultants: 8
Man. Partner: Julian Yarr
Headquartered in Dublin, A&L
Goodbody also has offices in
Belfast, London, New York, San
Francisco and Palo Alto. The

firm secured the ‘Corporate
Responsibility’ and ‘Business
Systems’ awards at the
Managing Partners’ Forum
Awards 2016, which recognise
professional services firms across
Europe for their contribution to
strategy, leadership, client
experience, operational
excellence and responsible
business. The firm was ranked
as Ireland’s top legal advisor for
M&A for the fourth consecutive
year in 2015 by Thomson
Reuters, Bloomberg,

Mergermarket and Experian
Corpfin. Notable transactions
that the firm advised on in 2015
included Medtronic’s $49bn
acquisition of Covidien.

MATHESON
Partners: 69
Solicitors: 180
Consultants: 10
Man. Partner: Michael Jackson
Multinational clients account for
nearly 80% of Matheson’s
business, including the majority
of the world’s 50 largest banks

Partner and solicitor numbers are
for Ireland only and are sourced
from the Law Society Directory
2015. This data relates to 2014
and numbers may have changed
since then. Practice descriptions
are drawn from the law firms’
websites and submissions.

LISTING DATA

Eversheds, led by Alan Murphy (centre with trophy), was
named Irish Law Firm of the Year 2015 at the annual Irish
Law Awards

Law Firms
Who’s Who



and more than half of the
Fortune 100 companies.
Matheson advised on two of
the three top outbound M&A
deals of 2015, according to
Mergermarket, and four of the
top six inbound deals.
The firm recently advised

Irish Life on the acquisitions of
Aviva Health and Glo Health
and previously advised on the
acquisition of Irish Life by
Canadian Great-West Lifeco.
Over 30% of Matheson’s
partners are female, and 50%
of new partners from the last
three years have been female.
“These statistics underline our
commitment to diversity in a
real and meaningful way,”
says Michael Jackson.

McCANN FITZGERALD
Partners: 65
Solicitors: 139
Consultants: 6
Chairman: Barry Devereux
Barry Devereux succeeded John
Cronin as the firm’s chairman
(managing partner) in 2015.
The firm was named Ireland

Law Firm of the Year 2016 by
The Lawyer magazine following
a year of busy M&A activity,
including the sale of the
government’s stake in Aer
Lingus, advising AIB on its
capital reorganisation, AerCap’s
acquisition of ILFC, Horizon
Pharma’s acquisition of
Hyperion Therapeutic and
Lloyds’ sale of its distressed
loans book in Ireland.
The firm opened a New York

office in February 2016, adding
to its overseas offices in London
and Brussels. Recent partner
appointments include Adam
Finlay (technology), Iain
Ferguson (investment manag-
ement) and Gary McSharry
(corporate). The firm has also
created new management roles
for Chief Information Officer,
Director of Administration and
Operations and Learning and
Development Manager.

WILLIAM FRY
Partners: 69
Solicitors: 118
Consultants: 5

Man. Partner: Bryan Bourke
The firm relocated to new
offices on Grand Canal Square
in April 2015 and made a
number of partner lateral hires.
It also opened a third US office,
in San Francisco, and added two
new partners to its UK office.
Two new litigation partners,
Derek Hegarty and Paul
Convery, were appointed in
Dublin. The firm represents
eight of the 11 top global
software companies, and advises
six of the top ten global
reinsurance groups, but is
perhaps best known for its
M&A counsel.
Large corporate deals

involving William Fry in
2015 included King Digital/
Activision Blizzard, IAG/
Aer Lingus, Hammerson’s
acquisition of the Project Jewel
loan book from Nama and the
capital restructuring of AIB.
The firm recently won the
European Corporate Deal of the
Year award from The Lawyer
magazine in London for its work
on the IAG/Aer Lingus deal.

MASON HAYES &
CURRAN
Partners: 67
Solicitors: 115
Man. Partner: Declan Black
The firm is the only Irish
practice to disclose annual
turnover, which increased by
20% to €72m in 2015,
bringing two-year fee income
growth to 50%. The firm says
it added 75 new staff across the
business, bringing the total
headcount to 420 people.
Notable deals included advising
Activision Blizzard on its
$5.9bn offer for King Digital
Entertainment, and MHC also
provided counsel for the Cairn
Homes IPO and with Deutsche
Bank in relation to IAG’s
takeover of Aer Lingus.

BYRNEWALLACE
Partners: 32
Solicitors: 62
Consultants: 5
Man. Partner: Catherine Guy
The firm says revenue has
increased by 10% in the past
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12 months and has grown the
number of solicitors in the firm
by over 20%. Joseph Gavin,
former General Counsel of the
Central Bank of Ireland, was
hired as Head of Financial
Services in April 2015, and
recent partner appointments
include Emmet Whelan
(employment), Helen Flynn
(property), Paraic O’Kennedy
(banking & finance) and
Anthony Smyth (Head of Tax).
The firm advised on transac-
tions involving 25% of the
total VC funds raised by Irish
companies in 2015 and won an
employment team award at the
Irish Law Awards 2015.

MAPLES AND CALDER
Partners: 29
Solicitors: 65
Consultants: 3
Man. Partner: Nicholas Butcher
This international law firm
advises on all aspects of Irish
corporate, finance, funds,
insolvency and restructuring,
litigation, tax and commercial
property law. In 2015, Maples
was ranked as the number one
provider of legal services to
Irish funds, in terms of total
number of funds advised.
Maples advised on Avolon’s
IPO on the NYSE, KKR’s

acquisition of Avoca Capital,
Dalata Hotel Group’s IPO and
the reverse takeover of Moran &
Bewley’s Hotel Group. Recent
partner appointments include
Deirdre MacCarthy (corporate),
Kevin Harnett (litigation),
Craig Kenny (property), Sarah
Francis (finance) and John
Gallagher (investment funds).

EVERSHEDS
Partners: 24
Solicitors: 60
Consultants: 6
Man. Partner: Alan Murphy
Eversheds Ireland is part of an
international law firm with 57
offices in 31 jurisdictions.
Recent areas of investment
have been the corporate
practice, IP and data privacy,
education, healthcare, and
energy and natural resources.
The firm is also active in
property, banking, employment
law and litigation. In the past
year the firm has added 8,000
sq. ft. of office space. To
achieve a better gender balance,
the firm has a Women’s
Leadership Initiative that
mentors younger female staff.
Eversheds was named Irish Law
Firm of the Year at the Irish
Law Awards 2015.

DILLON EUSTACE
Partners: 31
Solicitors: 47
Consultants: 2
Man. Partner: Mark Thorne
Dillon Eustace focuses on
financial services, banking and
capital markets, corporate and
M&A, litigation and dispute
resolution, real estate and
taxation. Headquartered in
Dublin, the firm also has
offices in Tokyo, New York and
the Cayman Islands. In the past
year the firm has been advising
Nama on a number of
significant portfolio sales, and
advising the Department of
Finance on the transposition of
the Solvency II Directive.
Recent partner appointments

included Sarah Maguire and
Cillian Bredin (financial
services), Peter Bredin
(litigation) and John-Hugh
Colleran (banking and capital
markets). Dillon Eustace
recently received a Leading
Irish Law Firm award at the
Hedge Fund Journal awards.
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McCann FitzGerald partner Sean Barton pictured with
students from City Quay national school at a table quiz
fundraiser for the firm’s Early Learning Initiative

IRELAND’S MOST INNOVATIVE LAW FIRM

Leman Solicitors is a full service commercial 

Leman Solicitors, 8-34 Percy Place, Dublin 4. 
Tel: +353 1 639 3000  Email: info@leman.ie  
www.leman.ie



RONAN DALY JERMYN
Partners: 28
Solicitors: 48
Consultants: 4
Man. Partner: Richard Martin
Ronan Daly Jermyn is Cork’s
leading commercial law firm
and has offices in Galway,
Dublin and London. The firm
employs over 220 people and in
March 2016 the practice merged
with specialist tax practice JM
Burke & Co, with founder Julie
Burke becoming a partner in
RDJ. Other recent partner
appointments include Clare
McGuinness (tax), Mary Purtill
(litigation) and Peter McGarvey,
who joined from Nama.

BEAUCHAMPS
Partners: 23
Solicitors: 43
Consultants: 6
Man. Partner: John White
The firm’s traditional areas of
strength are property, banking,
corporate transactional and
energy, complemented more
recently by developing bespoke
systems for large clients.
Notable appointments in the
past year were: Emer Moriarty
Crowley, partner in the
corporate team, and OF
Counsel Maree Gallagher, an
expert in the food, agri-
business and life science
sectors. In October 2015,
Beauchamps extended its office
space to house the corporate
team. The firm had two wins at
the Irish Law Awards in 2015,
relating to property and
finance/restructuring.

EUGENE F COLLINS
Partners: 24
Solicitors: 33
Consultants: 2
Man. Partner: David Hackett
Established 120 years ago, the
firm has 24 partners and a
further 80 legal professionals
and support staff. The firm acts
for most of the leading financial
institutions in Ireland in
providing legal advice on
lending, recovery and distressed
lending. The firm also advises
large corporates on corporate
governance, mergers and
acquisitions and compliance
guidance. EFC has a strong
litigation arm and is one of the
leading law firms involved in
corporate recovery restructuring

projects. Other areas of expertise
span employment law,
competition law, insurance
regulation, planning,
intellectual property, media and
debt capital markets.

LK SHIELDS
Partners: 24
Solicitors: 28
Consultants: 1
Man. Partner: Edmund Butler
The firm has a strong
reputation in the M&A area
and other practice specialisms
include banking and financial
services, employment law,
litigation, tax and insolvency.
The firm is ranked as a Leading
Firm by Chambers Global,
Legal 500 and Chambers
Europe 2015, while six of its
partners were listed in Best
Lawyers 2015. Recent partner
appointments are Rachel
Murphy (litigation) and
Damien Barnaville (financial
services).

HAYES SOLICITORS
Partners: 14
Solicitors: 25
Consultants: 1
Man. Partner: David Phelan
The firm celebrated its 175th
anniversary in 2015 and
marked the milestone by
continued investment in its
state-of-the-art systems. The
firms says that commercial
advisory and litigation work
are widely recognised as Hayes’
strengths, along with our
media law and healthcare
expertise. Other areas of focus
include commercial property,
employment law and
regulatory law. The firm now
has 41 solicitors, including 16
partners.

WALKERS IRELAND
Partners: 12
Solicitors: 22
Man. Partner: Garry
Ferguson
Walkers Ireland is the Irish
arm of an eight-office global
law firm. The core focus is
structured finance and the firm
is also active in corporate and
commercial, insolvency,
regulatory and compliance, and
property. The staffing level has
doubled to 80 people in the
past two years as the firm has
been building real estate and

insolvency and dispute
resolution teams. In 2015,
Walkers received numerous
trade awards relating to various
financial deals involving
insurance, securitisation and
sovereign listings. Walkers also
advised Bohai Leasing in its
€6.5bn acquisition of Avolon
Holdings.

WHITNEYMOORE
Partners: 11
Solicitors: 20
Consultants: 1
Man. Partner: Stephen
Walker
The firm is noted for
pharmaceutical and medical
device patent litigation, and
copyright, design and
trademark infringement
litigation. Other specialisms
include energy and natural
resources, and employment law.
The property team has been
expanded to 16 people, with
the firm appointing Claire
McCormack and Rory
McDonald as partners in the
property unit in 2015.

MCDOWELL PURCELL
Partners: 9
Solicitors: 22
Consultants: 1
Man. Partner: Thomas
O’Malley
Founded over a century ago,
the firm has doubled in size
over the last three years and
employs 120 people. The
practice says it plans to create a
further 20 jobs in the next 18
months. In December 2015,
Susie Higgins, previously an
associate, was appointed as
partner and head of the firm’s
new banking and property
litigation unit.

PHILIP LEE
Partners: 12
Solicitors: 15
Consultants: 2
Man. Partner: Philip Lee
The firm’s specialisms include
competition and EU, energy,
environment, PPP and
construction, procurement,
intellectual property, media and
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Hughes &Associates
Solicitors

� Commercial Litigation & Insolvency
� Debt Recovery & Litigation
� Corporate & Commercial
� Bankruptcy Law
� Family Law

Hughes &Associates Solicitors
Meeting House Square

13 Eustace Street
Dublin 2

Tel: 01 891 0020
Fax: 01 891 0021

Web: www.hughessolicitors.ie
Email: info@hughessolicitors.ie
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entertainment, technology and
waste. Current growth strategy
centres on expanding services
relating to property and
corporate. The practice in
Dublin is complemented by
offices in Brussels and San
Francisco. The Brussels office is
active in the field of state aid as
well as in anti-dumping and
anti-subsidy cases. Philip Lee is
the sole Irish member of
Multilaw, a consortium network
of over 8,000 employees in
some 70 countries.

LAVELLE SOLICITORS
Partners: 6
Solicitors: 9
Man. Partner: Michael
Lavelle
Besides a wide ranging
commercial practice, much of it
linked to commercial property,
the firm is well known for its
litigation and employment law
expertise. The firm’s commercial
litigation solicitors advise on
dispute resolution in the areas of
banking and financial services,
professional negligence,
property disputes and
insolvency. They are also
experienced in mediating,

litigating and arbitrating
disputes, corporate restructuring
and debt and asset recovery. In
2015, Lavelle was appointed to
Dublin City Council’s
employment law panel.

LEMAN
Partners: 5
Solicitors: 9
Man. Partner: Larry Fenelon
Since its foundation in 2007 by
Larry Fenelon and John Hogan,
Leman has grown substantially.
The firm has ISO 9001
accreditation and is applying
for ISO20071 accreditation. In
June 2015, Leman appointed
Dominic Conlon as partner to
head up the corporate and
technology division.

GORE & GRIMES
Partners: 5
Solicitors: 8
Consultants: 3
Man. Partner: Brian O’Neill
Key areas of expertise include
Mergers and Acquisitions,
Corporate & Commercial,
Banking and Commercial
Litigation across a broad range
of sectors, including financial
services, real estate and
banking. The offices are based
at Cavendish House in
Smithfield, beside the Four
Courts. Two recent partner
appointments are Helena
Walsh (litigation) and Keith
McConnell (property).

ORPEN FRANKS
Partners: 5
Solicitors: 7
Consultants: 1
Man. Partner: Peter Walsh
Orpen Franks offers legal
services in the areas of
commercial property, corporate
law, litigation and private
client business. The firm won
the Leading Large Leinster Law
Firm award in the 2015 Irish
Law Awards. John Costello,
former president of the Law
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A&L Goodbody staff
participate with Suas for
literacy programmes in
inner city Dublin
communities. Managing
partner Julian Yarr is
pictured with Suas CEO
Allison Aldred and primary
school students Evan
Conroy and Brooke Kelly



Society, joined the firm’s
private client department in
2015. In February 2016, Orpen
Franks appointed two new
partners, Claire Morgan and
Daragh O’Donovan. The new
appointments grows the firm to
seven partners and a total of 15
solicitors.

O’GRADYS
SOLICITORS
Partners: 4
Solicitors: 7
Consultants: 1
Man. Partner: William
O’Grady
Established in 1987, the firm
has concentrated upon
developing its expertise in
commercial law. It provides a
personalised service offering
corporate, insolvency,
litigation, commercial property,
taxation, financial and private
client advice. O’Gradys has
received recent awards from
legal and corporate magazines
in relation to the firm’s
Insolvency and
Corporate and Tax activities.

O’CONNOR
SOLICITORS
Partners: 5
Solicitors: 5
Consultants: 1
Man. Partner: John
C. O’Connor
The firm’s services span

commercial litigation;
employment and trade union
law; protecting business ideas;
mediation and alternative
dispute resolution; clinical
negligence; insurance and
commercial agreements;
competition law and
commercial leases, and property
transactions. The firm has
achieved the Q9000 Gold
Standard from the Institute of
Legal Research and Standards.

McEVOY PARTNERS
Partners: 3
Solicitors: 7
Consultants: 1
Man. Partners: Orlaith
O’Brien, June Hynes
The firm specialises in M&A,
real estate, capital markets,
insolvency, corporate
restructuring and commercial
litigation, particularly in
banking and property-related
matters. In the ACQ Law
Awards 2016, the firm was
named Corporate & Commercial
Law Firm of the Year as well as
receiving M&A and Clients’
Choice awards.

KILROYS
Partners: 6
Solicitors: 3
Man. Partner: Joanne Griffin
Established for over 50 years,
clients include multinational
companies, owner managed

businesses, government and
public bodies, regulatory
authorities and private clients.
Specialisms include alternative
dispute resolution, commercial
mediation and arbitration,
company and commercial
advices, corporate compliance
and governance, mergers and
acquisitions and corporate
restructuring.

CLERKIN LYNCH
Partners: 2
Solicitors: 3
Man. Partner: Kevin Lynch
In December 2015, the firm
retained trainees Conor Moran,
Emer Fitzhenry and Thomas
McCluskey, after they qualified

as solicitors. The practice now
has 11 staff, consisting of two
partners, three solicitors, three
trainees, two legal interns and
an office administrator.

HUGHES &
ASSOCIATES
Solicitors: 1
Consultants: 2
Man. Partner: Daniel Hughes
The practice has a strong focus
on debt-related litigation and
advises directors, creditors and
liquidators on company law
enforcement aspects of corporate
insolvency. The practice won the
‘Sole Practitioner’ award at the
Danske Bank Irish Law Awards
in 2013.
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Callan Tansey
Partners/Solicitors: 14

DAC Beachcroft
Partners/Solicitors: 28

Flynn O’Driscoll
Partners/Solicitors: 11

Gartlan Furey
Partners/Solicitors: 16

Holmes O’Malley Sexton
Partners/Solicitors: 36

Ivor Fitzpatrick & Co.
Partners/Solicitors: 24

Kane Tuohy
Partners/Solicitors: 13

McGuire Desmond
Partners/Solicitors: 10

McKeever Rowan
Partners/Solicitors: 15

Noel Smyth & Partners
Partners/Solicitors: 14

Other Law FirmsWith Commercial Focus




